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Luckily, air evacuations are
covered with CG Medical.
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LUNCH

PANEL DISCUSSI
RE READY WORKFORCE

n Deasey, Kat Hampson,
rated by: Jason Nehra

SPEAKER
AGEMENT: CONNECTING

RE DRIVERS ACROSS

Coffee + Networkin
olio of Civil Service

SPEAKER
SFORMATION:
WORKFORCE IN THE

SPEAKER WORKS
MODELS -
D THE LIMITATIONS

Closing Remarks

Wine Hour
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Hannah Foreman
CISHRP President

~

ionals, the Cayman Islands Society for Human
mission and vision 25 years later - a legacy we're

evels of the HR profession, the CISHRP stands as
the Cayman Islands. Committed to shaping the
gs critical HR issues - both current and emerging -

e CISHRP established the annual HR Conference as
professionals to explore cutting-edge practices,

It's also a place to network and engage with both
ers.

ecting People, Strategy & Success, reflects the
ss environment. No longer just a support function,

g growth, shaping culture, and sparking innovation.

executives, and industry experts to explore how
s creates lasting impact.

are crafted to inspire and equip forward-thinking HR

artner
for mutual success

of HR and
orkplace cultures

peakers and hope you enjoy a day of learning,
ofessionals.
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Jaci Patrick ~\

pertise Group, where she specializes in

ly transitioned from a career in media and
e perspective that blends strategic

, culture, and organizational growth.

her experiences on the global stage as Miss
ational Cayman Islands 2024. These roles
ocate for meaningful causes, while honing

| communication skills that continue to

active community volunteer, contributing
outh empowerment, education, and mental
creating spaces—both in the workplace and
e seen, supported, and inspired to reach

oach to everything she does, combining her

3 a positive, lasting impact. )

The CISHRP Administration Team

0, CaymanHR emerged amidst a
lefine the landscape of human

uilt upon research that shows
their employees are inspired,

is to cultivate this culture of
for both our own company, and

ElevateHR:
Connecting People,
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KEYNOTE SPEAKER

Paul Krismer

~N

of positive emotions to achieve corporate and

authentic and passionate commitment to his

| and captivating storytelling complements his
science of success. His teaching is powerful,

e, Paul is exceptionally practical, providing tools
ediately use.

spirational leader. For twenty years, he has served
reds of employees, multi-million dollar projects,
rtified Executive Coach, Paul is appreciated for his
t's best life. Helping people to reach greater

se.

n Happiness: How to be Well in Body, Mind and
ychology, he is truly a "Happiness Expert".

ositive Psychology Association and the Canadian

ce>
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Lamar Haynes

dical Insurance Company Ltd. (CG BritCay)
rrently serves as Health Manager
ment.

in the United States as a customer service
ough multiple roles including claims

quality operations at a highly recognized
uality operations of 8,000 customer service
lly completed more than a million annual

ce industry, he holds a Bachelor of Science
iversity of Central Florida. His passion is
iest interacting with people and helping

nefits. )

Hon. Franz Manderson

in the civil service in 1981 as an hourly
ment, where he rose through the ranks to
ly 2004.

has been recognized for his exceptional

n Islands. He has received numerous

adge of Honor for his management of Cuban
or excellence in customer service, and the
yman Net News. In addition to his work in
an attorney-at-law. He completed his legal
d was called to the Cayman Islands Bar in
stice of the Peace in 2008.

to the post of Chief Officer in the Portfolio
inued to excel in his role and in 2012, he
2ad of the Civil Service by the Governor in
Secretary of State.

responsible for the management and
employs approximately 4,300 staff. He is
an Islands Parliament. Mr. Manderson's
o public service have not gone unnoticed.
r Majesty the Queen for his outstanding
mmunity. j
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Lorna Murphy ~

iness Coach and Learning &

ears of experience, she is driven by a
al well-being. She leverages her
roscience, and various coaching
anizations thrive. As an advocate for
nt of the Cayman Islands Professional
educe stigma and empower clients to
come perceived limitations.

n Cayman and Globally, Lorna has led
egic development, and leadership
group and individual coaching to achieve

J

Jennifer Card

ychologist, leadership consultant, \
onflict specialist, team facilitator, author

nce spans many different industries

, insurance, law, and healthcare.

ship, C-Suite and Board of Director level,
ation-wide. Jennifer is a member of the
level), the Institute of Coaches, and is a
da Health Council.

ganisational Leadership Psychology, a
ificate (Harvard), a Master of Science
ology and Coaching Psychology and a
agement. Jennifer has earned a certificate
d is certified as a Birkman Assessment

s an essential guide to help leaders to
ork stress and protect against burnout
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a comprehensive behavioral health practice
dentialed by the ICF as a Professional

0 want to create positive change in their
rful action and strategy plans. Before

y years in corporate sales and marketing.
ways been helping others to reach their full
or the last 12 years and has called the

ovides workshops for organizations, and
for many of her clients include honing time
idence, enhancing communication skills,
ies, establishing stress management
gnment.

Jackson Kerchis

operations leader, startup executive, and ZD
Happiness Means Business and Warrior

alps business and military leaders solve their
om psychology and social sciences to

ess performance.

al Guard, Vivint home security, UAB health
argest produce hauler in the US). His firm has
tives struggling with work-life balance,

drive $3M in operations improvements, and

in Happiness at the University of Alabama
appiness course and now offers a course on
olds an executive coaching diploma from

s the author of two books including Beyond
orkplace Culture to Work — an Amazon best
iation conferences and company events. j
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R Professional with 20 years of experience in
ent, and Coaching.

R Strategy, Coaching and Mentoring,
, Learning Management Systems and their
anagement, and Employee Relations.

le to step back, zoom out, and see the
o create the HR programs that are required to

from telecommunications, food and

and legal, and with leaders of varying

te individual growth as well as to build strong
n successful.

at she does; Melissa is able to capitalize on
g, its people, and unlock potential allowing
Its they so desire.

Jason Nehra

ablish the new A-level Physics programme\
on the role of Faculty Head of Science in
success that the faculty experienced

ainable practices led him to the stage at the
5, where he spoke about the past and
leaving Cayman Prep in 2016 to embark on
ason returned to science education through
ence. Running a small business was an

to develop new skills and connections.

ped at the opportunity to join the tech
ector in April 2023. This role connects
ech sector through course collaborations,
torships and tech talks.

uncil in 2024, Jason works passionately to
ady Workforce” pillar.
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Prudence Pitter ~

note Speaker, Board Member, and
h over 25 years of progressive HR leadership

ale transformations, and shaped cultures that
She leads global HR for multiple businesses
ng teams in over 20 countries.

onsultant, Prudence is passionate about
ellbeing, and mentoring the next generation of

J

Fiona McDougall

business consultant with over 20 years’ \
perational improvement initiatives for

h, positive cultures, and improving lives. She
s develop multi-year strategies, optimize

ho make a positive impact in the workplace
the Schulich School of Business, an

stern Ontario.

ures Ltd. to provide evidence-informed
nergy services to organizations in the

iona is also the Cabinet-appointed Chair of
mission.

d corporate culture crosses the intersections
technology. Leveraging modern project
hnologies and tools, the Healthy Futures team
by empowering people, cultivating positive

nd optimizing and automating processes and

ElevateHR:
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e professional with over 15 years of experience
orkforce development. She currently serves as
Work initiative at Workforce Opportunities &
pports Caymanians facing barriers to

areer coaching, and job placement services. In
ped in as Acting Manager for WORC's National
23-2025. In this leadership capacity, she has
rdination, and cross-agency collaboration,

y operations of Ready2Work. Her dual role
ersight with hands-on programme delivery.

Allison spent over a decade at UCCI where she
administration, including Registrar from 2016-
g foundation for her client-focused,

service.

jher Education Administration from Penn State
siness Administration from UCCI. Her
real-world experience, equips her to address

e with empathy, insight, and effectiveness.

Ived in implementing outreach campaigns,
porting communications strategy, and

's 2025-2030 Strategic Plan. She is committed
ent and believes in the power of education,
eate long-term impact. Allison is honoured to
erence and looks forward to contributing to
ublic sector leadership, and supporting diversy

Tamsin Deasey

e strategist and Al thought-leader who \
sity College of the Cayman Islands (UCCI).

ds Chamber of Commerce and co-chair of the
he spearheaded a landmark national study
d leads sector-specific think-tanks

chine Learning, Tamsin’s work, featured in
ns, focuses on practical, inclusive upskilling
ry and government to drive sustainable
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Louise Reed

d Nova Recruitment is a recruitment \
experience in HR, talent acquisition,

nt. Louise’s successes have allowed her

g of both Nova Recruitment in 2016 and,
ova in 2020, a NPO focusing on

uals, and career changers by providing
skilling opportunities, and access to
ployment outcomes.

s and Finance, as well as completing
ord University’'s Said Business School

clusivity and is committed to supporting
pirational individuals. She was the
Cayman and served with the CISHRP

Leslie Lee Fok ~

business world. His revolutionary digital
ledge are unrivaled, making him one of
n shores.

perience in Analytics, Robotic Process
marily collaborating with enterprise and
ata-driven innovation to create globally
sitively impacting lives globally.

er at The CTU’s Prime Minister's Summit
oss the region.

changes our world, but always puts

ome empowered to use data to enhance
to our collective creativity and fostering a
vate a vibrant and talented community.

e technologically, we do so with a focus
heart of progress.
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Kat Hampson

Ready2Work program at Inspire Cayman
overcome long-term unemployment,

s. With a BA (Hons) in Criminology and
ce, Kat is dedicated to fostering

nts.Her compassionate yet disciplined

r own expectations and achieve

ents include transforming the lives of
er work with helping students gain

in Cayman and the United Kingdom.

he Ready2Work and General Training
spire to Hired” Apprenticeship and
signed to support individuals facing

and Inspired to Hired Programs are
dividuals facing barriers to employment.
nts with essential life and job skills, while
ring meaningful apprenticeships that lead

ng, mentorship, and real-world experience
's workforce. Over 130 young people have
avering contribution. Through introducing
easurable success for her students. Her
eaningful change has solidified her

ion.

s embracing the beauty of the Caribbean

en spends her free time floating in the

g quality time with family and friends. Her
opment shines in all she does. J
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T me ; Portfolio of the Civil Service
l L Cayman Islsnds Covarnmant
MOVING AND P LE STORAOE ‘M'

ORTABR

blanchard.

CARIBBEAN

CHELSEA FLYNN

COACHING

nnnnnnnnnnnnnnnnn

.
N T
The Light Room

A NEW ERA IN WELLNESS

.ﬂ .
£

CIPCA

Cayman Islands Professional
Coaches Association

INTERNATIONAL

COLLEGE §bs
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Recharge
Lounge
Partners

REVIV

GRAND CAYMAN
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FROM THE CISHRP BOARD OF DIRECTORS;
THANK YOU FOR ATTENDING!

Pictured top to bottom: Hannah Foreman, Luisa Roberts,
Hannah Jackson, Ryan Rajkumarsingh, Hannah Sharvin,
Brenda Castaneda, Enyer Rivers, Will Koutney
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